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Purpose

To provide a method of recognizing the salary expenses of University employees within the period the expenses are earned.

Scope

The University has a longstanding practice of paying academic employees over a 12 month period for work performed within the academic year (approx 9 months). Some employees may expend a portion of their effort in one of these academic year positions and the remainder in a 12 month position. This proposal is limited to the academic year pay received by employees. 

Process

Each month between August and April an amount will be internally calculated and charged to departmental ledgers. This “accrual” amount represents the value of the employee’s effort in excess of the amount normally charged for the month’s wages. The amount will be credited to a pool. Special wages types will be created to accumulate the year-to-date value of this additional charge. 

The calculation of this amount for each individual will be self-adjusting. The amount will be the anticipated charges during the “accrual” period (May-July) divided by the remaining months between the current month and April. Therefore, any salary adjustments processed during the year will be recognized and the remaining period accrual charge will be adjusted accordingly. 

During the accrual months (May-July) the pool will be drawn down by internally generating credits to the departmental ledgers. The amount of the credit for each individual will be the total amount in the pool divided by the remaining months in the accrual period. This will insure that the pool has a zero balance by the end of the academic year (July 31). In most cases, the departments will see a zero net charge for academic salaries during May-July. If salary adjustments are processed during this period, the department will see a departmental charge.

Since the period and YTD pooled amounts will be maintained within the payroll results for each employee, it will be possible to provide a detailed list of the total value of the pool.

Outstanding Issues

· What is the actual accrual period?

· Should the accrual be used for termination/transfer salary payoffs?

· When there are mid-year increases, the accounts paying the salary during the spring will incur the additional accrual for the summer payments. Is this acceptable?

· What about flex-year employees?

