RESOLUTION FROM THE FACULTY AFFAIRS COMMITTEE
OF THE FACULTY SENATE
PROPOSED FOR ADOPTION AT A MEETING OF THE
FACULTY SENATE TO BE HELD ON
March 7, 2011
WHEREAS, under Article III, Section 2.G. of the Bylaws of the Faculty Senate, the
Faculty Affairs Committee of the Faculty Senate “is responsible for reviewing proposed
revisions and recommending changes to the Faculty Handbook in accordance with the
amendments procedures set forth in the Faculty Handbook;” and,
WHEREAS, the Office of the Provost recommended that the Faculty Senate Faculty
Affairs Committee review and recommend proposed revisions to the Faculty Handbook
concerning procedure for searching for a new dean; and,
WHEREAS, under Section 8.3 of the Faculty Handbook, the Faculty Senate Faculty
Affairs Committee “is responsible for recommending changes, which should have input
from the chancellor, the vice president, and their administrative staff including deans for
consideration by the Faculty Senate Executive Council and final consideration by the full
Faculty Senate;” and
WHEREAS, the Faculty Senate Faculty Affairs Committee has reviewed —and sought
(i) input from the chancellors of UTK and UTIA and (ii) consideration by the Faculty
Senate Executive Council on— the various sections of the Faculty Handbook related to
this issue; now, therefore, it is
RESOLVED, that section 1.4.1 of the Faculty Handbook is revised by replacing the third
paragraph in full with the following text.
Deans are appointed after an internal or external search conducted
according to guidelines published by the Office of Equity and Diversity
(OED). The chief academic officer selects the chair of the search
committee from outside the college and appoints members of the
committee from persons nominated by tenured and tenure-track faculty
members of the college. A majority of the search committee is composed
of tenured and tenure-track faculty members of the college, chosen to
represent a balance among the academic areas of the college. The
committee may include representation from non-tenure-track faculty
members, departmental staff members, students, and where appropriate
faculty members from outside of the college, as covered by collegiate
bylaws. According to university requirements for upper-level searches
(department head and above), membership of the search committee must
be diverse, particularly in terms of gender and race.

